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Instructions:

1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION

Que.1 Discuss in detail characteristics and objectives of industrial relations. (20)
OR

Que.1l Explain approaches and affecting factors of industrial relation.

Que.2 Explain concepts, objectives and types of strikes of industrial dispute. (20)
OR

Que.2 Explain the provision of strike under industrial dispute act 1947.

Que.3 Explain meaning of social security and employee welfare and explain objectives and  (15)
affecting factors of employee’s welfare.
OR
Que.3 Explain objectives of social security in Indian context.

Que.4 Explain objectives of factory act-1948. State provision of health and safety as per (15)
factory Act-1948.
OR
Que.4 Brief discussion of restrictions on employment of women and children under factory

act-1948.
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